Wisconsin State Plan
for
The National Agenda 
for the Education of Children and Youths with Visual 

Impairments, Including Those with Multiple Disabilities

*This is the July, 2002 Draft of the Wisconsin State Plan for the National Agenda. Changes will be made when the new goals for the

 National Agenda are finalized.
Goal Statement #1:


Students and their families will be referred to an appropriate education program within 30 days of identification of a suspected visual impairment.
Current Status:
1.  Ocular Report for Children with a Known or Suspected Visual Impairment,                   

which is then sent to DPI Educational Consultant in the area of Visual 


Impairment, who then notifies DPI Outreach, the local school 



district  and/or county agencies.

2. Special education directors are to set up a Child Find procedure to screen 


and locate children with suspected disabilities.


3. County and private agencies are conducting vision screening and providing 


intervention services birth to three years of age.


4. Schools have set periodic and regular screening of students’ vision.


5. VIISA trainings have occurred over the past year to train Early Childhood 


 staff about vision.

        6. Looking for Connections brochure has been distributed to school 



administrators, optometrists and ophthalmologists in Wisconsin.

Strengths:
· The eye report form is updated to meet the new eligibility criteria and many ophthalmologists do fill out the state form and send it to the appropriate persons.

· Many people see the Child Find ads in the newspaper and it often alerts parents to services that the school can provide. District Administrators have been informed of the need for prompt referrals.

· Early screening in the Birth to 3 program can allow for services to begin at the earliest possible time.

· Most school age children are screened on a regular basis and any problems are noted in writing.

· Early Childhood teachers can be very instrumental in identifying visual problems in their students.

· Some school districts are having their Early Childhood students participate in vision screening.
****************************************************************************************************


Throughout the document the checkmark symbol will indicate goals that the 
Wisconsin National Agenda, in conjunction with other agencies or by itself, has 

accomplished up to this point in time.

Weaknesses:
· Eye Care Professionals need to have a better understanding of the referral process.

· Special Education Directors who do not have VI staff in district may not be aware of indicators or needs of students who are visually impaired.

· School nurses may need to be inserviced on vision screening, especially for children with multiple disabilities.

· Many Birth to 3 staff and Early Childhood staff still need to be inserviced



on possible indicators of visual problems.

Wisconsin Objectives: 

A. Awareness training will be implemented for Eye Care Professionals, Special 


Education Directors, County Agencies serving children (especially the 


Birth to 3 programs), School Nurses, Early Childhood Teachers  and 


School Educational Staff so that they are aware of the criteria and the 


importance of identification of a suspected visual impairment.


B. Awareness training of the Exceptional Educational Needs (EEN) process 


following identification of a suspected visual impairment will occur for all 


of the above mentioned persons.


C.  Immediate referral will be made by Eye Care Professionals to the appropriate 


county and educational agencies.

Steps to Take:
· A committee will  develop a short inservice, power point  and/or video tape which could be used at state and chapter meetings to educate individuals identified in the Wisconsin Objective 1 above.

· VI staff in state will be encouraged to ensure that the individuals who were identified in the Wisconsin Goal #A AND #B are contacted and inserviced yearly; and that they have a good working relationship established and maintained.

· Facilitate disbursement of the Looking for Connections brochure to more people.

· Send letter to Pediatricians encouraging referrals to Pediatric Ophthalmologists or Optometrists for all children suspected of visual difficulties.   





Goal Statement #2:


Policies and procedures will be implemented to ensure the right of all parents to full participation and equal partnership in the educational process.
Current Status:

1. Policies are in place in Chapter PI 11 of the WI state administrative code 

which 
stipulate:



Parents be informed prior to referral 



Parents are considered equal partners on the IEP team.



Parents give consent for pre-placement evaluations



Parents be invited to participate in initial and re-evaluations.



Parents invited to all  IEP  meetings.  



Parents given written copy of rights. 



Parents given right to independent evaluation.



Parents have the right to due process hearings, appeals,etc.






Accommodations made for families who do not use English Language.



Rights to confidentiality and access surrounding all student records.



Right to educational advocate at meetings.



Parents must receive notice before district proposes or refuses to start  or change 



identification, evaluation, placement or any other provision of FAPE.

2. Districts are monitored by DPI to help ensure compliance.

3. DPI publishes and makes available to parents the documents: Intro to Special


Education and Special Education in Plain Language. 
       4. Parent Education & Advocacy Groups exist in WI such as Family Assistance 


Center for Education, Training & Support (FACETS), *National Association 

of Parents of Children with Visual Impairments (NAPVI), *Parents of Blind 


Children (POBC-NFB), Parent Education Project (PEP) Parent Information 

Network (PIN), Wisconsin Statewide Parent-Educator Initiave (WISPE) 


and *Visually Impaired Children: The Opportunities, Responsibilities and 


Expectations (VICTORE) (The * stands for groups specifically designed 


for families whose child is blind or visually impaired.) 

Strengths:
· These rights are insured by federal and state policy.

· Monitoring is conducted by DPI to help ensure a Free Appropriate Public Education (FAPE).

· Intro to Special Education, and Special Education in Plain  Language inform parents of their rights and include a list of parent advocacy groups in Wisconsin. At least three Parents are currently serving on the state Superintendent's Advisory Council.

· Some Parents are involved in educational/advocacy groups and regional support activities through the Wisconsin Center for the Blind and Visually Impaired. 

Weaknesses:
· Educational programming is often based on availability of funding and not on the needs of the student and the rights of the family.
· Periodic monitoring system is not able to look at specific program areas and therefore cannot not ensure individual parent’s rights.

· Parents are not aware of the availability of the Special Education in Plain Language and Introduction to Special Education. 

· Many parents are still not aware of their rights under state and federal policy.

·  Parents are not aware of the services and support offered by these parent groups and particularly are unfamiliar with groups specifically designed for parents of children who are blind or visually impaired. 

Wisconsin Objectives:

 A. The state of Wisconsin will encourage and support involvement in 



national and state support groups such as FACETS, NAPVI, NFB, PEP, 


PIN, WISBE and VICTORE.





B. Parents of students with visual impairment will be fully aware of their rights as 


they relate to policy and procedure concerning programming, curriculum, 


due process and placement for their child.

Steps to Take:
· Parents will be given information about all parent group options.

· Increase the networking opportunities for parents.

· Support active participation of parents on the State Superintendent’s Advisory council for the Education of the Blind.
· Recommend/nominate parents for participation on the State Superintendent's Advisory Council on Special Education.

· DPI will be encouraged to promote and distribute a short video (10 minutes or less) illustrating the process of parents’ rights, to be made available  through the local library system and the local school district. 

· Increase awareness of services available at WCBVI, CESAs and LEAs through the WCBVI website, seminars, events on campus, and Outreach Services (www.wcbvi.k12.wi.us)

· Develop a brochure/pamphlet to inform families of the services and opportunities that are available to them.  

Goal Statement #3:


Universities, with a minimum of one full-time faculty member in the area of visual impairment, will prepare a sufficient number of educators of students with visual impairments to meet personnel needs throughout the country.
Current Status:
       1. There is a training program at Silver Lake College to prepare teachers of the 


visually impaired for licensure.


2. The training program at Silver Lake College employees 45% staff designated 


toward the vision program.


3. There currently is no training program in Wisconsin leading to licensure in 


Orientation and Mobility.

       4. The state of Wisconsin has a Loan Forgiveness Program available to those 


who attend programs in-state or in neighboring states, who will agree to 


teach as teacher of the Visually Impaired or O&M instructor in WI for three 

years.

Strengths:

· In Summer of 2002, there will be twelve graduates of the Silver Lake Program who will be ready for licensure as Teachers of the Visually Impaired.

· There is currently a list of students who plan on beginning the training program at Silver Lake in August of 2002.

· DPI is providing funding to support the Silver Lake Program.

· Students are taking advantage of the support offered by the Loan Forgiveness Program.
Weaknesses:

· We continue to have a shortage of VI teachers and O&M Instructors in Wisconsin.

· There is a lack of legislative or statute action to guarantee ongoing VI licensure program.

· Less than full time university personnel (20% project director, 25% project coordinator,  additional % for instructors) 

· Lack of connection with other universities nationally.
·  No licensure program for O&M Instructors.

Wisconsin Objectives:


A. There will be an adequate number of VI Teachers and O&M Instructors to 


provide quality assessment and instruction to students who are blind or 


visually impaired.


B. Wisconsin residents will continue to have an in-state opportunity to obtain 


licensure in the area of Teacher of the Visually Impaired.


C. The number of O&M instructors will increase through the development of an 


in-state O&M program leading to DPI licensure (#826). 


D. The state will continue the Loan Forgiveness Program that requires in-state 


employment.


E. An in-state training program will have the equivalent of a full time facility 


member designated in the area of Visually Impairment.

Steps to Take:

· Contact university training programs to make a resource file that can be on loan from WCBVI.

· Develop an inservice presentation kit to use at high school/ special education undergraduate programs regarding professions in the VI field.

· Provide input on brochure development for Silver Lake College Program.

· Contact each university to provide information about Loan Forgiveness Program.

· Maintain representation of the WI National Agenda goal group on the advisory board of Silver Lake College.

· Recommend to Silver Lake that Project Director position be expanded.

· Advocate for the development of a training program to prepare O&M Instructors.
Goal Statement #4:


Service providers will determine caseloads based on needs of students and will require ongoing professional development for all teachers and O & M instructors.
Current Status:

1. Wisconsin DPI has published recommended caseloads for Teachers of the 


Visually Impaired through information bulletins which are distributed to 


District Administrators, Special Education Directors etc....


2. Wisconsin DPI collects yearly data on caseloads of Teachers of the Visually 


Impaired.


3.  Wisconsin DPI currently requires all teachers to complete 6 credit hour or 


equivalent clock hours every 5 years.  Revisions to licensing requirements 

effective 2004 discontinues clock hours and institutes the use of 



Professional Development Plans.  Revisions also require school districts 


to provide trained mentors for initial educators.
       4. DPI has sponsored continuing education courses, WAER, WI National 



Agenda, and Vision Teachers Conferences are held each year in state. 


WCBVI Outreach provides consultation to teachers of the visually 



impaired and O&M instructors.

5. A shortage of TVI and O&M Instructors contributes toward caseloads in 



excess of state recommendations.




Strengths:
· Caseload guideline information is distributed to all administrators.

· Some Teachers of the Visually Impaired have caseloads within guidelines.

· DPI does have data on all teachers/caseloads collected annually.

· Some Wisconsin districts are using federal grant money (No Child Left Behind) to train mentors.  A high percentage of WI TVI/O&M Instructors have over 10 years of teaching experience, making them potential mentor material. Mentor training seminars are currently available around the state.
· Braille Bill and DPI require braille competency of all Teachers of the Visually Impaired.

· There are several opportunities for continuing education available for Teachers of the Visually Impaired and O&M Instructors.

Weaknesses:
· Unknown level of enforcement of caseloads. Local LEA does not have a clear understanding of VI guidelines and caseloads. There is inconsistency in the perception of the time needed to serve students.

· Teachers report high caseloads, no guidelines for O&M Instructors (other related services do have guidelines).

· Limited opportunity to take recertification courses in area of visual impairments in state.

· There is no plan to ensure trained, same-certification mentors for TVI/O&M Instructors.

Wisconsin Objectives:

A. Teachers of the Visually Impaired/ O&M Instructors in the state of Wisconsin 


will have caseloads that allow them to adequately assess, prepare for and 


instruct, as well as, consult with families and school staff regarding all 


areas of the core and expanded core curriculum.

B. Teachers of the Visually Impaired/ O&M Instructors will be able to receive 


adequate courses and inservice in the area of the visually impaired within 


our state to prepare them to meet their students’ needs. 


C.  Local Administrators and Parents will have increased awareness of the roles 


and responsibilities of Teachers of the Visually Impaired and O&M 



Instructors in regards to delivery of service and caseloads.

D.  All stakeholders will understand the importance of and provide the opportunity 

for same-certification mentoring for new TVI/O&M Instrucotrs.
Steps to Take:
· Encourage DPI to send bulletins to local school districts regarding caseloads for Teachers of the Visually Impaired and O&M Instructors and encourage compliance with the recommended caseload.

· Teachers of the Visually Impaired will be informed about the caseload report from their district and encouraged to ask their administrators for a copy of the annual data and the letter sent by the administrator to justify over enrollment. 
· Through needs assessments and the professional organizations,  teachers will support the need for a training program for inservice and pre-service opportunities by writing letters to state agencies and participation in such courses. 

· Through the development of an organized network support system, VI Teachers and O&M Instructors can assist each other in developing their professional skills.

· Teachers of the Visually Impaired will share positions paper, information bulletins and child centered caseload analysis with their local administrator.

· Create and disseminate to Parents, an information bulletin explaining caseload guidelines. 

· Evaluate the need for same-certification mentoring in accordance with new licensing requirements and best practice recommendations from the field and devise action plan to meet identified needs.

Goal Statement #5:


Local education programs will ensure that all students have access to a full array of placement options.
Current Status:

1. The state currently operates one Residential School for the visually impaired, 


located in Janesville, WI, which offers assessment, as well as academic 


and expanded core curriculum skills instruction in a variety of 



programming options. 


2. The following communities currently operate Resource Programs for students 


with visual impairment: Milwaukee, Oshkosh, Green Bay, Wausau and 


Portage (CESA 5) and Waukesha. This placement supports and 



enhances inclusion in the general curriculum.


3. Itinerant services are available in many districts and throughout all CESA 


areas. 




4.  The Center for Blind Children in Milwaukee provides services for infants and 


preschoolers with visual impairment. All counties provide Birth to 3 



services and many of the providers have attended training in the area of 


the visually impaired provided by the state.


5. DPI Outreach Consultants work throughout the state, in collaboration with 


district Teachers of the Visually Impaired, to serve children birth-21 yrs. of 


age in their home districts. They provide consultation, evaluation, 



assessment, in-service and technical support.

6. Life Skill training is provided through the summer program at North Central 


Technical College for juniors and seniors in high school. There is also the 


opportunity for vocational experiences at WCBVI during summer 



programs. 


7. Orientation and Mobility is available in some areas in the state. Other areas 


do not have access to O&M instructors.

8. Summer programs are available in several locations in Wisconsin. 

       9. The Brochure entitled “Educational Placement Options for Students with Visual 

Impairment is now available through a joint effort between Wisconsin 


National and The Wisconsin Council of the Blind.
Strengths:
· Intensive instruction with low teacher/student ratio on disability specific skills is available at WSVH at no cost to districts except travel and tuition for courses taken at the community schools.

· Intensive skills training and opportunities to socialize with other VI students are available through resource rooms.
· Many districts have been willing to provide high levels of itinerant service to students within the local school.

· Milwaukee has strong resources for young visually impaired students. In other parts of state some services are available, especially through consultation with DPI Outreach staff.

· Outreach Program assists in EEN process and inservice.
· Juniors and seniors have a chance to be assessed and receive training in skills needed for work and independent living.

· Summer programming opportunities are increasing throughout the state.

· Self-study through the QPVI (Quality Programs for Students with Visual Impairments) is assisting CESA and district staff in identifying the full array of placement options. 
Weaknesses:
· Only a small number of students across the state have access to resource room placement.
· Some local districts find it difficult to provide financially for intensive services on an itinerant basis. There is limited time for disability specific curriuculm.

· One DPI Outreach staff is designated to do all Early Childhood.

· Some local agencies expect DPI Outreach to provide direct service.

· Often it is difficult for DVR to provide service to our students.

· Lack of Orientation and Mobility services in some areas of the state.

· Lack of understanding for the need for the Expanded Core Curriculum on the part of school district personnel. 

· Many small districts lack the resources needed to provide appropriate services due to special education funding procedure.

Wisconsin n Objectives:

A. Wisconsin students with visual impairment will have access to a full array of 


placement options.


B.  Families, Students, District Administrators and Special Education Directors 


will become more aware of the full array of options available to students 


and the benefits of each.

C.  A Teacher of the Visually Impaired, as part of an IEP Team, will actively 


assist the team in developing awareness of the full array of placement 


options, and participate in the process of deciding which placement 



option would best meet the needs of the students.

Steps to Take:
· Advocate for appropriate services for individual students with visual impairment at all levels of placement. Promote funding for these programs. 

· Advocate with Joint Finance committee to allocate sufficient money for summer programming.

·  Disseminate Office of Special Education Programs (OSEP) policy statements and in-service Parents, Students, District Personnel, Special Education Administrators and District Administrators in knowledge of the full array of options.

· Increase LEA and Family awareness of the of placement options 


within 
our state and an understanding of the definitions of placement 

options as stated in federal legislation.

· Survey Professionals/Parents about the Educational Placement Options for Students with Visual Impairment brochure in preparation for 2nd edition

· Encourage distribution of the Educational Placement Options for Students with Visual Impairment brochure whenever a student is identifies with a visual impairment.
 






Goal Statement #6:


 Assessment of students will be conducted, in collaboration with parents, by personnel having expertise in the education of students with visual impairments.
Current Status:

1. Some students with visual impairment are evaluated by a School 



Psychologist 
with very little experience with students with such a visual


disability and no consultation with the Teacher of the Visually Impaired.


2. Teachers of the Visually Impaired conduct assessments when referrals are 


made. Many children are not referred. Assessments by teachers of the 


visually impaired frequently do not cover all core curriculum areas due in 


part to high caseloads and time restraints.


3. DPI Outreach Staff conducts assessment as requested by local school 



districts.


4. National Agenda Compendium of Assessment and Curriculum Resources is 


now available via the AFB website.

       5 .The Wisconsin National Agenda Assessment and Curriculum Resource List 


was compiled and is available.


6. O&M is included in the state Eligibility Criteria. Consideration of O&M must 


occur in the evaluation process by having an O&M specialist or TVI in 


conjunction with the O&M specialist complete an assessment of mobility 


needs. 

        7. The goal group worked on the Eligibility Criteria Booklet which is now 



available to assist IEP team members in completing a thorough 



evaluation of VI students.

Strengths:
· The School Psychologist can obtain a comparison between visually impaired students and the general education peers.

· Teachers of the Visually Impaired have the ability to assess the students visual 
functioning and recommend modifications.

· DPI Outreach Staff offer strong support to teachers and parents.

Weaknesses:
· Lack of knowledge of the impact of visual impairment often leads to invalid interpretation of evaluation data.

· Lack of consistency in evaluation of all core curricula areas results in skill deficits. 

· DPI Outreach Staff is extremely busy and is sometimes requested to do evaluations in districts that already have certified staff.

Wisconsin Objectives:

A. Information regarding assessment materials will be disseminated on a state 


wide basis to Vision Professionals, Families, LEA Psychologists and 


Administrators.


B. The state will implement and provide training on the use of the revised 



eligibility criteria.


C. The Department  of Public Instruction in coordination with certified Teachers 


of the Visually Impaired and O&M Instructors will establish an assessment 

guideline booklet to encourage statewide consistency and best practices.


D.  Assessment guidelines, including information regarding Expanded Core 


Curriculum areas, will be part of an inservice program being created for 


Administrators.


E. Teachers of the Visually Impaired will provide information to appropriate IEP 


team members regarding modifications and adaptations needed for 


students prior to the Evaluation portion of the IEP process. 


F. Increase knowledge of all Professionals regarding appropriate modifications , 


adaptations, testing methods, or alternative assessments for students 


who are blind and visually impaired during the standardized testing 



process. The information will assist the IEP team in determining how 


individual students will participate in testing. 

Steps to Take:
· Encourage that the assessment information is disseminated to all of the following: School Psychologists, Teachers, Families, Administrators, Birth to 3 Programs, and School Nurses.

· Hold workshops to explain and train IEP team members on the use of the new Eligibility Criteria.

· An assessment guidelines booklet will be developed and disseminated to all LEAs throughout the state.

· Inservice or workshops will be made available to Administrators that will include assessment guidelines including Functional Vision Evaluation, Learning Media Assessment and Expanded Core curriculum.

· Teachers of the Visually Impaired will initiate the disbursement of information to other team members regarding vision needs prior to the evaluation process.

· A. Develop a document that explains the guidelines for standardize tests 
or alternative test as it relates to the IEP.

B. Best practices checklists in regards to modifications, 




adaptations and testing.
Goal Statement #7:

  

Access to developmental and educational services will include an assurance that instructional materials are available to students in the appropriate media and at the same time as their sighted peers.

Current Status:   

1. School district personnel (Teacher of the Visually Impaired, contact person or 


special education director) may order American Printing House (APH) 


instructional materials and books through the Materials and Production 


Services at the Wisconsin Center for the Blind and Visually Handicapped.

2. Recorded texts are available from Recordings for the Blind (RFB) for a fee.

3. Volunteer Braillists and Tapists Inc. in Madison and Volunteer Services for the 


Visually Handicapped in Milwaukee produce braille upon request for $.20--


$.40 per page. Oshkosh Correctional Institution has a braille production 


facility and Computers To Help People in Madison produces Nemeth 


braille for a fee.   

4. General Literature in alternative formats is available on a loan basis from the 


WBVI Media Center, the Library for the Blind and Physically 




Handicapped/Div., Library of Congress and the Wisconsin Local Library 


System.

5. Special Education Assistants, independent braillists and volunteer groups are 


available in some districts to assist in the timely production of materials.

6. Oshkosh Correctional Institute professional braille production facility now has 


a minimum of five braillists. Two are working on their Nemeth certification.

7. Wisconsin Braille Inc., a statewide organization created to promote braille is 


active throughout the state.
       8. A survey of the braille needs in the state was completed in 2000 and the 


results were distributed to interested parties in order that services could be 

improved. 
Strengths:

· Materials Production Center handles all ordering and payment for APH materials.

· RFB is very efficient if the book is already recorded.

· Rates charged by volunteer groups are reasonable.

· Inter-Library Loan at WCBVI will put more books in circulation. Library for the Blind and Physically Handicapped has large number of books. Both are no cost. 
· Some materials are readily available because of the availability of Special Education Assistants,  independent braillists, organizations and volunteer groups located throughout the state.

Weaknesses

· 10% of orders placed within guidelines are filled later than Dec. The reason for much of this is delays from outside vendors of braille and delays that occur at the district such as issuing the purchase order. Many times orders are sent in late because of textbook or teacher assignment decision. Nemeth and 
Foreign Language take more time.
· RFB is now charging a yearly fee.

· Volunteers not always able to do requests.

· Books from the Library for the Blind and Physically Handicapped are not always available when needed. 

· Special Education Assistants, independent braillists, and volunteer groups are not available in all areas of the state or are not identified. 

· The number of people who do tactile drawings, Nemeth braille and Music Braille are limited.

· The availability of Foreign Language braille for those whom English as a second language is limited.

· Less than 100% of materials ordered are delivered by August of the coming as school year.

· Not all resources to obtain braille have been identified. (Note: We don't know if there are braillists out there who are either working for another state or have just quit because they don't know where to get assignments. How do we find these people?)

Wisconsin Objectives:

A. Technology and personnel will be available to enable students to access material at the same time as their classmates. 

B. Production of materials in specialized formats such as braille, large print, and recorded text in a timely manner will be assured.

C. Information regarding production of specially formatted materials will be provided to district personnel, parents and professional staff being trained to produce such materials.

Steps to Take:

· Support expanding Materials Production services. Support to increase funding of local resource options. Explore additional funding options for technology

· Improve efficiency of book ordering procedures from Materials Production Center.

· Develop brochure for all state agencies outlining the process for obtaining materials in alternative formats. 

· Develop brochure for teachers and administrators detailing the process for obtaining educational materials in alternative formats. 

· Develop brochure explaining the importance of timely ordering of books and timely payment for materials to be given to parents and school district personnel, including administrators.

· Explore options for disk access from book publishers.
Goal Statement #8:

Educational and developmental goals, including instruction, will reflect the assessed needs of each student in all areas of academic and disability-specific core curricula.
Current Status:



1. Teachers around the state are using a variety of commercial and teacher 


developed curriculums. WI Braille Bill stresses the importance of the right 


of the VI students to learn braille if appropriate.
       2. WAER members and other VI teachers across the state have endorsed the 


National Agenda. The state agency (DPI) endorses the National Agenda 


and the Expanded Core Curriculum.

        3.  Wisconsin National Agenda sent out a survey regarding assessments and 


curriculums that are being used presently in our state from which a 



Assessment and Curriculum Resource List was developed.


4.  The National Agenda Committee has a compendium of 





assessment and curriculum resources available through AFB.

       5. The Wisconsin National Agenda Committee developed an Expanded Core 


Curriculum pamphlet which was distributed to all professional in the field 


as well as all administrators, with encouragement to share it with all 


parents.
Strengths:
· Teachers of the Visually Impaired and O&M instructors have flexibility of choice in the development and selection of curriculum.

· The resolution in support of The National Agenda unifies teachers in their goals and provides stronger supports for their efforts.

· Input from the survey was received from a large number of teachers.

· This Resource Lists and Compendium will be a source for finding curriculums and assessments in needed areas. 

· The Expanded Core Curriculum pamphlet is helpful in explaining to parents and other team members what curricular areas need to be considered for VI students. 

Weaknesses:
· Curricula is not consistent across the state for students with visual impairment .

· Although the DPI endorses the National Agenda, not all educational personnel and parents are aware of its existence.

· These lists still may not provide consistency. 

Wisconsin Objectives:

A.  Ensure that each student in the state of Wisconsin with a visual impairment 


has a 
curriculum which covers all the core and expanded core areas as 


listed in the National Agenda, through inservice of Teachers, Parents, 


Directors of Special Education and District Administrators. 


 B.  DPI and WI National Agenda Committee will disseminate an updated list of 


resources to each Teacher of the Visual Impaired/O&M Instrucotr in the 


state.


C.  DPI and the WI National Agenda Committee will evaluate existing curriculum 


and explore the possibility of recommending some of them for use on a 


state wide level.

D. DPI and WI National Agenda Committee will explore the possibility of 



developing a checklist type curriculum for students with visual 



impairments for use in Wisconsin.

Steps to Take:
· Information and Awareness



a. Inservie or workshop will be made available for Administrators that 



will include Expanded Core Curriculum, IEP Issues, Role and 



Responsibilities of the vision professionals, and other issues related 


to the 
educational needs of students who are blind or visually 



impaired. 



b. The Expanded Core Curriculum brochure will be disseminated to 



Teachers, Parent, Directors of Special Education, Pupil Services 



Directors, etc..

 

c. Inservices and documents will be produced and available as 




interactive web pages



d. Develop and disseminate a document for teachers on how to include 



and take time to meet the needs of their students in the Expanded 



Core Curriculum areas.



e. Create a document that incorporates disability specific curriculum 



with the Wisconsin State Academic Standards 
· The curriculum resource list will be maintained and available for teachers statewide. It will be updated at least every 3 years and disseminated to teachers statewide.

· Resources will be gathered that contain information regarding checklist type curriculum for students who are blind and visually impaired. Information will be linked to the WCBVI website.



Goal Statement #9


Transition services will address each developmental and educational phase, to assist students wit visual impairment and their families in setting goals and implementing strategies through the life continuum commensurate with the student's aptitude, interests and abilities. 

Current status: 

1.  IDEA states that by age 14, (or younger if determined appropriate) 



there must be a statement of transition service needs (ie...course 



of study) in the IEP.


2. Some students receive career awareness/exploration (ie...after school or 


volunteer jobs, job shadowing) in making the transition from school to 


work.

3. Vision Teachers, O&M Instructors and /or Families often assist with transition 


from one environmental/educational phase to another.
Strengths: 
· As per law, IEP teams do now consider transition as an option at age 14 (or younger if determined appropriate).

· Students will be better prepared for transition to employment if they participate in career awareness/exploration activities.

· Familiar persons can establish a comfort level with the student and an awareness of their learning style.
Weaknesses:
· Transition needs to be addressed throughout the educational continuum, beginning in early childhood.

· Many students who do not work before graduation, do not develop appropriate career interests or work skills.

· Shortage of Vision Teachers, O&M Instructors and lack of connections with adult service providers places more responsibility on students and families.

Wisconsin Objectives:


A. Establish that transition starts in early childhood.


B. Link transition to the expanded core curriculum.


C. Students will acquire skills commensurate with their aptitude, interests, and 


abilities by starting transition in early childhood within the expanded core 


curricular areas.

Steps to Take:

· Develop Transitional Phase Chart to tie in with the Expanded Core Curriculum (ie..Phases 1,2, 3, 4)

· Develop list of practical skills and solutions that lead to realistic planning in all transitional phases, via the chart.

· Develop list of suggested options for alternative programming in regular education to establish credits for students with visual impairments, as part of transition planning in Phases 3 and 4.

· Develop link with DPI Statewide Transitions Initiative to ensure professionals working in the area of transition have an awareness of the needs of students with visual impairments. 

· Develop in partnership with parents, students, and staff, a list of goals that address the expanded core curricular areas, which will be implemented by Parents, Students and Staff from one environmental/educational phase to another. 

· Enhance Parents, Students’, and Staffs’ skills to assist in program development of a "Plan B" (other option) approach to transition.

Goal Statement #10


Local education agencies and CESAs will participate in a self-evaluation process designed specifically for vision programs to ensure that students who are blind or visually impaired will receive comprehensive, quality educational services. 

 Current Status:

1.  There are some vision programs that have developed a self-evaluation for 


quality improvement as part of the larger organization they serve.

       2. QP/VI staff have been selected and trained. The WI National Agenda, in 


conjunction with the Department of Public Instruction, sent 4 vision 



professionals to Austin, TX to learn about QP/VI, Upon their return, a work 

group was formed, and five additional training sessions in regard to 



Phase One of the QP/VI process were completed under the monetary 


support of WCBVI. This work group also created and completed a 



document entitled ”Wisconsin QP/VI Guidelines” and began developing a 


document to describe a pilot of project for implementation of the QP/VI 


process.  

Strengths:
· These programs are beginning to look critically at the services they provide to students with visual impairment. 

· WCBVI has assumed sponsorship for the QPVI process.

· QP/VI has been launched during the 2001-02 school year with 1 district and 1 CESA participating in the pilot project. 
Weaknesses:
· Self-evaluation procedures developed as part of the larger organizations are not consistent across the state and are not designed specifically for VI programs.

· A long range plan for the expansion of QP/VI has not yet been developed.

Wisconsin Objectives


A. A pilot of the QPVI process will occur in Wisconsin and the results for this 


project will be used to evaluate if and how the QPVI process would 



ensure that students who are blind or visually impaired would receive 


comprehensive, quality educational services in their local educational 


agency.


B. Via the results of the pilot project, a strategic plan will be developed for 



statewide implementation of the QP/VI process.


C. LEAs and CESAs will be given the opportunity to participate in the QP/VI  


self-evaluation process.

Steps to Take:
· Advocate for adequate funding for a coordinator, facilitators and materials to carry out the pilot project for QP/VI.

· Advocate for qualified staff and a budget to facilitate the pilot site participants in the Phase Two of the QPVI Process.

· Advocate for a member of the goal 10 committee to serve on the Advisory Board of the QP/VI project 

· Assist in development of long-range strategic plan to expand QPVI in Wisconsin

· Develop materials to fully explain the QP/VI process and to share the pilot results and then present this information in 2001-2002 to :




*Directors of Special Education and CESA Administrators;




*Teachers of the Visually Impaired and Orientation and Mobility 




Instructors








*Parents through the state parent organizations.

· Advocate for an adequate budget and staff to implement the QP/VI process in at least two new LEAs and/or CESAs each year who want to participate in the self-evaluation process. 

Acronyms Used In This Document
APH 


American Printing House for the Blind

CESA


Cooperative Educational Service Agency

DPI


Department of Public Instruction

DVR


Division of Vocational Rehabilitation

EC 


Early Childhood

EEN


Exceptional Educational Needs

ESC


Educational Services Center

FAPE

 
Free Appropriate Public Education

FACETS

Family Assistance Center for Education, Training & Support

IEP 


Individualized Education Plan

LEA


Local Education Agency

MPS


Materials and Production Service Center

NAPVI
 
National Association of Parents of the Visually Impaired

NFB


National Federation of the Blind

O&M


Orientation and Mobility
OSEP


Office of Special Education Programs

PEP


Parent Education Project

PIN


Parent Information Network

PI 11


Public Instruction Statutes

QP/VI


Quality Programs for Students with Visual Impairments

RFB

 
Recordings for the Blind 

VI


Visual Impairment

VICTORE

Visually Impaired Children: The Opportunities, Responsibilities, and 




Expectations

VIISA


Vision Impaired In-Service in America

WAER

 Wisconsin Association for the Education and Rehabilitation of the 





Blind 
and Visually Impaired

WCBVI

Wisconsin Center for the Blind and Visually Impaired

WI


Wisconsin

WISBRL

Wisconsin Braille, Inc.

WISPE

Wisconsin Statewide Parent-Educator Initiative
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